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20142 LUMP SUM
STRENGTHENING DOMESTIC SECURITY i N *J
. PE— - - - — - ‘{ J— — 4
Funds provided in Specific Appropriation 2014A are contingent on federal grants being |Funds provided in Specific Appropriation 2014A are contingent on federal grants being
awarded. Should the amount awarded for each federal grant be less than the amount awarded. Should the amount awarded for each federal grant be less than the amount
appropriated, funds shall be awarded in priority order for the individual projects as |appropriated, funds shall be awarded in priority order for the individual projects as
indicated in the Fiscal Year 2020-2021 Domestic Security Funding Request of the indicated in the Fiscal Year 2020-2021 Domestic Security Funding Request of the
5 Domestic Security Oversight Board. Once federal funding is received and projects are |[Domestic Security Oversight Board. Once federal funding is received and projects are 5 |dentica
funded in priority order, the Board may transfer funding between any of the funded funded in priority order, the Board may transfer funding between any of the funded
projects. Funds may be allocated to projects not listed below with approval of the projects. Funds may be allocated to projects not listed below with approval of the
Legislative Budget Commission. Legislative Budget Commission.
State Homeland Security Program (SHSP): State Homeland Security Program (SHSP):
FLORIDA DEPARTMENT OF FINANCIAL SERVICES FLORIDA DEPARTMENT OF FINANCIAL SERVICES
Bomb Building Capabilities..........coiinivrnccenoncccacoss 12,500 Bomb Building Capabilities........cciveernenennnsennnnnnns 12,500
EOD Training....veeeeeeeesoessoeonssssnasssasacasananansas 79,000 EOD Training...ceeeeseeeeeseeseosecssncsonasancassasscannss 79,000
FLORIDA DEPARTMENT OF LAW ENFORCEMENT FLORIDA DEPARTMENT OF LAW ENFORCEMENT
See Something, Say Something Accessibility Expansion...... 285,000 See Something, Say Something Accessibility Expansion...... 285,000
LE Data Sharing Sustainment.........cocecoeeeevoesansnnnnas 1,142,953 LE Data Sharing Sustainment..........ceceeeestvsccennncenns 1,142,953
Sustainment of Fusion Centers Operation8........ccoeeueses 276,500 Sustainment of Fusion Centers Operations...........eeeess 276,500
Sustainment of Fusion Center Analysts8.........cveeceeecees 252,000 Sustainment of Fusion Center AnalystS......ceceveeeesasnns 252,000
Planning Meetings....cceeeecesrsiocssessaesosossensancssncnns 61,800 Planning MeetingS.. ... ceevecitaanesoosssonccsscsosasnansns 61,800
FLORIDA DIVISION OF EMERGENCY MANAGEMENT FLORIDA DIVISION OF EMERGENCY MANAGEMENT
LE Data Sharing......ccveeeeeeieescnescencacesasasnsossocnns 369,373 LE Data Sharing..ececseesecococssasssoasssssonnssnannossnas 369,373
Sustainment of Fusion Centers Operation8.......ceeeesesese 216,500 Sustainment of Fusion Centers OperationsS.......eosvceeeses 216,500 |dentical
SE Fusion Center Critical NeedsS.........eeeeeeenoooocasasn 50,000 SE Fusion Center Critical NeedS.........cceeeeneeacncannns 50,000
Sustainment of Fusion Center AnalystS8.........sececceseeee 638,000 Sustainment of Fusion Center AnalySt8......veeeeeeeesusans 638,000
Fire HAZMAT Sustainment........cicseeessansovasnasnocsoccns 1,076,812 Fire HAZMAT Sustainment.........c.eieriveecncnocccnsanannns 1,076,812
Cyber Intrusion Training.......cieeeeeeeseeernenssanennnns 290,000 Cyber Intrusion Training........ceeveeuearnvococonscanasas 290,000
5 R7 Portable Vehicle BarrierS........cceceenesnncnasecnnana 255,000 R7 Portable Vehicle Barri@r8......e.eeseeusscnncsonncscsns 255,000 5
Aviation Sustainment.........ccieiiieriirirtintetansstananann 365,000 Aviation Sustainment.......cieeeeeececcnoessossoscsnsnnans 365,000
SWAT Sustainment.....ccceeeeocnsnnsssanssssnssssssssssanse 443,045 SWAT Sustainment.....ccseeeeeesnscasacaacosossosssssanssass 443,045
All Hazards Incident Management Training............cceoe.. 75,000 All Hazards Incident Management Training.........ceeceeee. 75,000
WRT Building Capabilities......ciieerineriiinnnecnnanannns 11,760 WRT Building Capabilities.........iieienunrrvocnnesonsaens 11,760
MARC Radio Sustainment.........ceeesseceseensocaconsonnnas 96,000 MARC Radio Sustainment.......cieeenesacscsscnannnnsnnsnnns 96,000
USAR Sustainment......cceueierurenveceecenssnsocasoassnesas 259,800 USAR Sustainment........eeeeerseencesoesserancseccssaearsnas 259,800
Fire HAZMAT ATE@A RAC.+:voeevocnsvrsonnssosncnssssssoncsonsse 309,000 Fire HAZMAT ATea RAE.......snvevescrossoasnresnossonocncsnsasn 309,000
USAR Radio Cache Replacement........cccescvenuaarcccssescs 400,000 USAR Radio Cache RepPlacement.......c.ceesuoasroscsasnsoses 400,000
MARC Radio Cache Upgrade.........ceeieteecrvessonscannnnnans 843,091 MARC Radio Cache Upgrade. .....c.c.ceevveeveervocsncsanancnes 843,091



















Appropriations Committee
Executive Office of the Governor / Legislature / Administered Funds

Line

House Bill 5001

Senate Bill 2500

Offer #1

13

base rate of pay.

(b) Department of Children and Families - Child Protective Investigators

1. Effective July 1, 2020, funds are provided in Specific Appropriation 2014B for the
Department of Children and Families to grant a 10.0 percent increase to
Protective Investigator and Senior Child Protective Investigator (class
8373); and a 5.0 percent increase to each Child Protective Investigator
Child Protective Field Support Consultant (class codes 8372 and 8374) June 30, 2020,

each Child
codes 8371 and
Supervisor and

13

House

14

(b) Criminal Conflict and Civil Regional Counsel

Effective July 1, 2020, funds are provided in Specific Appropriation 2014B to provide
senior management class benefits in the Florida Retirement System to each appointed
criminal conflict and civil regiomnal counsel and each district's assistant regional
counsel chiefs, administrative directors and chief investigators, contingent upon the
passage of Committee Substitute for Senate Bill 952, or other similar legislation,
during the 2020 Regular Session and such legislation becoming a law.

14

Senate

15

(c) Department of Juvenile Justice

Effective July 1, 2020, funds are provided in Specific Appropriation 2014B to provide
special risk class benefits in the Florida Retirement System to each certified
juvenile justice detention officer I or II and juvenile justice detention officer
supervisor employed by the Department of Juvenile Justice, contingent upon the passage
of Committee Substitute for Senate Bill 1146, or other similar legislation, during the
2020 Regular Session and such legislation becoming a law.

15

House

16

(¢) Guardian Ad Litem Attorneys

Effective July 1, 2020, funds are provided in Specific Appropriation 2014B for the
Justice Administration Commission to provide attorneys employed by the Guardian ad
Litem Office with enhanced health insurance benefits and annual leave benefits as

requested in its legislative budget request (issue code 4206A00).

(d) Guardian Ad Litem Attorneys

Effective July 1, 2020, £ X rovi in ecific Appropriation 2014B for the
Justice Administration Commission to may provide attorneys employed by the Guardian ad
Litem Office with enhanced health insurance benefits and annual leave benefits.

16

Senate
Modified

17

premiums.

{(3) BENEFITS: HEALTH, LIFE, AND DISABILITY INSURANCE

(a) State Life Insurance and State Disability Insurance

Funds are provided in each agency's budget to continue paying the state share of the
current State Life Insurance Program and the State Disability Insurance Program

(3) BENEFITS: HEALTH, LIFE, AND DISABILITY INSURANCE
(a) State Life Insurance and State Digability Insurance

Funds are provided in each agency's budget to continue paying the state share of the
current State Life Ingurance Program and the State Disability Insurance Program

premiums.

17

Identical
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(b) State Health Insurance Plans and Benefits (b) State Health Insurance Plans and Benefits
1. For the period July 1, 2020, through June 30, 2021, the Department of Management l. For the period July 1, 2020, through June 30, 2021, the Department of Management
Services shall continue within the State Group Insurance Program State Group Health Services shall continue within the State Group Insurance Program State Group Health
18 Insurance Standard Plans, State Group Health Insurance High Deductible Plans, State Insurance Standard Plans, State Group Health Insurance High Deductible Plans, State 18 Identica
Group Health Maintenance Organization Standard Plans, and State Group Health Group Health Maintenance Organization Standard Plans, and State Group Health
Maintenance Organization High Deductible Plans. Maintenance Organization High Deductible Plans.
2. For the period July 1, 2020, through June 30, 2021, the benefits provided under
each of the plans shall be those benefits as provided in the current State Employees'
PPO Plan Group Health Insurance Plan Booklet and Benefit Document, and current Health
19 Maintenance Organization contracts and benefit documents, including any revisions to 19 Senate
such health benefits approved by the Legislature.
2. Beginning January 1, 2021, for the 2021 plan year, each plan shall continue the 3. Beginning January 1, 2021, for the 2021 plan year, each plan shall continue the
20 benefits for occupational therapy authorized for the 2020 plan year. benefits for occupational therapy authorized for the 2020 plan year. 20 Identica
3. Effective July 1, 2020, the state health insurance plans, as defined in subsection |4. Effective July 1, 2020, the state health insurance plans, as defined in subsection
(2) (b), shall limit plan participant cost sharing (deductibles, coinsurance, and (2) (b), shall limit plan participant cost sharing (deductibles, coinsurance, and
copayments) for covered in-network medical services, the amount of which shall not copayments) for covered in-network medical services, the amount of which shall not
exceed the annual cost sharing limitations for individual coverage or for family exceed the annual cost sharing limitations for individual coverage or for family
coverage as provided by the U.S. Department of Health and Human Services pursuant to coverage as provided by the U.S. Department of Health and Human Services pursuant to
the provisions of the federal Patient Protection and Affordable Care Act of 2010 and the provisions of the federal Patient Protection and Affordable Care Act of 2010 and
21 the Internal Revenue Code. Medical and prescription drug cost sharing amounts incurred|the Internal Revenue Code. Medical and prescription drug cost sharing amounts incurred 21 Identica
by a plan participant for covered in-network service shall be aggregated to record the|by a plan participant for covered in-network service shall be aggregated to record the
participant's total amount of plan cost sharing limitations. The plan shall pay 100 participant's total amount of plan cost sharing limitations. The plan shall pay 100
percent if covered in-network services for a plan participant during the applicable percent of covered in-network services for a plan participant during the applicable
calendar year once the federal cost share limitations are reached. calendar year once the federal cost share limitations are reached.
4., The high deductible health plans shall continue to include an integrated Health 5. The high deductible health plans shall continue to include an integrated Health
Savings Account (HSA). Such plans and accounts shall be administered in accordance Savings Account (HSA). Such plans and accounts shall be administered in accordance
with the requirements and limitations of federal provisions related to the Medicare with the requirements and limitations of federal provisions related to the Medicare
Prescription Drug Improvement and Modernization Act of 2003. The state shall make a Prescription Drug Improvement and Modernization Act of 2003. The state shall make a
22 monthly contribution to the employee's health savings account, as authorized in monthly contribution to the employee's health savings account, as authorized in 22 Identical

section 110.123(12), Florida Statutes, of $41.66 for employees with individual
coverage and $83.33 for employees with family coverage.

section 110.123(12), Florida Statutes, of $41.66 for employees with individual
coverage and $83.33 for employees with family coverage.
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5. a. The Department of Management Services shall continue the pilot program within 6. a. The Department of Management Services shall continue the pilot program within
the PPO plan and the self-insured HMO plans to provide coverage for the treatment and |[the PPO plan and the self-insured HMO plans to provide coverage for the treatment and
management of obesity and related conditions during the 2021 plan year. management of obesity and related conditions during the 2021 plan year.
b. The participation in the pilot program will be limited to 2,000 members. The b. The participation in the pilot program will be limited to 2,000 members. The
department shall establish criteria, which shall include, but not be limited to: department shall establish criteria, which shall include, but not be limited to:
i. Member of the PPO plan or a self-insured HMO during the 2020 and 2021 plan year; i. Member of the PPO plan or a self-insured HMO during the 2020 and 2021 plan year;
ii. Completion of a health risk assessment through the PPO plan during the 2020 plan ii. Completion of a health risk assessment through the PPO plan during the 2020 plan

23 year; year:; 23 Identica
iii. Consent to provide personal and medical information to the department; iii. Consent to provide personal and medical information to the department;
iv. Referral and supervision of a physician participating in the PPO network during iv. Referral and supervision of a physician participating in the PPO network during
the 2020 plan year; and the 2020 plan year; and
v. Enrollment in a department-approved wellness program during the 2021 plan year. v. Enrollment in a department-approved wellness program during the 2021 plan year.
By January 15, 2021, the Department of Management Services will report to the By January 15, 2021, the Department of Management Services will report to the
legislature the number of individuals who applied to participate in the pilot program |legislature the number of individuals who applied to participate in the pilot program
and the number of participants who enrolled in the pilot program. and the number of participants who enrolled in the pilot program.

23 c¢. Members participating in the pilot program will be responsible for all applicable c. Members participating in the pilot program will be responsible for all applicable 23 Identica
copayments, coinsurance, deductibles, and other out-of- pocket expenses. The pilot copayments, coinsurance, deductibles, and other out-of- pocket expenses. The pilot
program will provide coverage for all Federal Drug Administration approved medications|program will provide coverage for all Federal Drug Administration approved medications
for chronic weight management for patients. for chronic weight management for patients.
d. The Department of Management Services shall review the results and outcomes of the |d. The Department of Management Services shall review the results and outcomes of the
pilot program beginning June 30, 2021. The department shall provide a final report by |pilot program beginning June 30, 2021. The department shall provide a final report by
December 15, 2021, to be submitted to the legislature. The report shall include, at a |December 15, 2021, to be submitted to the legislature. The report shall include, at a
minimum, a discussion of whether members participating in the pilot program have minimum, a discussion of whether members participating in the pilot program have
experienced a reduction in body mass index, and if so, the average amount of experienced a reduction in body mass index, and if so, the average amount of
reduction; and the reduction or elimination of co-morbidities, and if so, which co- reduction; and the reduction or elimination of co-morbidities, and if so, which co-

2 morbidities were reduced or eliminated. In addition, the report should determine the |[morbidities were reduced or eliminated. In addition, the report should determine the 23 identi

3 average cost to the state employee health insurance program on a per member per month enuca

average cost to the state employee health insurance program on a per member per month
basis and the total cost of each participant's annual health care costs prior to
entering the pilot program, and upon completion of the pilot program. The department
must include recommendations to treat, reduce, and prevent obesity in the state
employee population.

basis and the total cost of each participant's annual health care costs prior to
entering the pilot program, and upon completion of the pilot program. The department
must include recommendations to treat, reduce, and prevent obesity in the state
employee population.

10
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Eff i 1y 1, 202 rticipant h he ion ho v ver
immunization from either participating provider as described under a participant's
rren ate Employeegs' PPO Plan Health Insurance Plan Bookl nd Benefi
24 Document, and current Health Maintenance Organization contracts and benefits 24 House New
n r from rticipating pharm in th Employee's pharm nefi Language
manager's network.
7. Effective January 1, 2021, the Division of State Group Insurance shall amend its i
25 health benefits contracts to allow service delivery through telehealth for primary 25 House New
care benefitg, Language
(c) State Health Insurance Premiums for the Period July 1, 2020, through June 30, (c) State Health Insurance Premiums for the Period July 1, 2020, through June 30,
2021. 2021.
1. State Paid Premiums 1. State Paid Premiums
6 a. For the coverage period beginning August 1, 2020, through December 31, 2020, the a. For the coverage period beginning August 1, 2020, through December 31, 2020, the 26 Identical
2 state share of the State Group Health Insurance Standard and High Deductible Health state share of the State Group Health Insurance Standard and High Deductible Health entica
Plan premiums to the executive, legislative and judicial branch agencies shall Plan premiums to the executive, legislative and judicial branch agencies shall
continue at $713.80 per month for individual coverage and $1,539.32 per month for continue at $713.80 per month for individual coverage and $1,539.32 per month for
family coverage. family coverage.
b. For the coverage period, beginning January 1, 2021, the state share of the State b. For the coverage period, beginning January 1, 2021, the state share of the State
Group Health Insurance Standard and High Deductible Health Plan premiums to the Group Health Insurance Standard and High Deductible Health Plan premiums to the
executive, legislative, and judicial branch agencies shall increase, effective executive, legislative, and judicial branch agencies shall increase, effective House
27 December 1, 2020, from $713.80 to $763.46 75964 per month for individual coverage and|December 1, 2020, from $713.80 to $767.28 per month for individual coverage and from 27 Modified
from $1,539.32 to $1,651.08 1,642-48 for family coverage. $1,539.32 to $1,659.68 for family coverage.
c. Funds are provided in each state agency and university's budget to continue paying |c. Funds are provided in each state agency and university's budget to continue paying
the state share of the State Group Health Insurance program premiums for the fiscal the state share of the State Group Health Insurance program premiums for the fiscal
28 year. Funds are provided in Specific Appropriation 2014B to pay the incremental cost |year. Funds are provided in Specific Appropriation 2014B to pay the incremental cost 28 identica
of the premium adjustments effective December 1, 2020. of the premium adjustments effective December 1, 2020.
d. The agencies shall continue to pay premiums on behalf of employees who have d. The agencies shall continue to pay premiums on behalf of employees who have
enhanced benefits as follows, including those employees participating in the Spouse enhanced benefits as follows, including those employees participating in the Spouse
29 Program in accordance with section 60P-2.0036, Florida Administrative Code, and those |Program in accordance with section 60P-2.0036, Florida Administrative Code, and those 29 Identica
employees filling positions with "agency pay-all" benefits. employees filling positions with "agency pay-all” benefits.
i. For the coverage period beginning ABugust 1, 2020, through December 31, 2020, the i. For the coverage period beginning August 1, 2020, through December 31, 2020, the
state share of the State Group Health Insurance Standard Plan Premiums to the state share of the State Group Health Insurance Standard Plan Premiums to the
30 executive, legislative, and judicial branch agencies for employees with enhanced executive, legislative, and judicial branch agencies for employees with enhanced 30 dentica

benefits, excluding the Spouse Program, shall continue to be $755.46 per month for
Individual Coverage and $1,689.32 per month for family coverage.

benefits, excluding the Spouse Program, shall continue to be $755.46 per month for
Individual Coverage and $1,689.32 per month for family coverage.

11
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ii. For the coverage period beginning January 1, 2021, the state share of the State ii. For the coverage period beginning January 1, 2021, the state share of the State
Group Health Insurance Standard Plan Premiums to the executive, legislative, and Group Health Insurance Standard Plan Premiums to the executive, legislative, and
judicial branch agencies for employees with enhanced benefits, excluding Spouse judicial branch agencies for employees with enhanced benefits, excluding Spouse

31 Program participants, shall increase, effective December 1, 2020, from $755.46 per Program participants, shall increase, effective December 1, 2020, from $755.46 per 31 Hoqse
month to $805.12 803-3¢ per month for individual coverage and from $1,689.32 to month to $808.94 per month for individual coverage and from $1,689.32 to $1,809.68 for Modified
$1,801.08 31,792+48 for family coverage. family coverage.
iii. For the coverage period beginning August 1, 2020, through December 31, 2020, the |iii. For the coverage period beginning August 1, 2020, through December 31, 2020, the
state share of the State Group Health Insurance Standard Plan Premiums to the state share of the State Group Health Insurance Standard Plan Premiums to the
executive, legislative and judicial branch agencies, for each employee participating executive, legislative and judicial branch agencies, for each employee participating

32 in the Spouse Program shall continue to be $844.66 per month for family coverage. in the Spouse Program shall continue to be $844.66 per month for family coverage. 32 Identica
iv. Por the coverage period beginning January 1, 2021, the state share of the State iv. For the coverage period beginning January 1, 2021, the state share of the State
Group Health Insurance Standard Plan Premiums to the executive, legislative, and Group Health Insurance Standard Plan Premiums to the executive, legislative, and
Judicial branch agencies, for each employee participating in the Spouse Program shall |Judicial branch agencies, for each employee participating in the Spouse Program shall House

33 increase, effective December 1, 2020, from $844.66 per month to $900.54 886-24 for increase, effective December 1, 2020, from $844.66 per month to $904.84 for family 33 Modified
family coverage. coverage.
v. For the coverage period beginning August 1, 2020, through December 31, 2020, the v. For the coverage period beginning August 1, 2020, through December 31, 2020, the
state share of the State Group Health Insurance High Deductible Plan Premiums to the state share of the State Group Health Insurance High Deductible Plan Premiums to the
executive, legislative, and judicial branch agencies for employees with enhanced executive, legislative, and judicial branch agencies for employees with enhanced

34 benefits, excluding the Spouse Program, shall continue to be $720.46 per month for benefits, excluding the Spouse Program, shall continue to be $720.46 per month for 34 Identica
Individual Coverage and $1,573.62 per month for family coverage. Individual Coverage and $1,573.62 per month for Family Coverage.
vi. For the coverage period beginning January 1, 2021, the state share of the State vi. For the coverage period beginning January 1, 2021, the state share of the State
Group Health Insurance High Deductible Plan Premiums to the executive, legislative, Group Health Insurance High Deductible Plan Premiums to the executive, legislative,
and judicial branch agencies for employees with enhanced benefits, excluding the and judicial branch agencies for employees with enhanced benefits, excluding the

35 Spouse Program, shall increase, effective December 1, 2020, from $720.46 per month to |Spouse Program, shall increase, effective December 1, 2020, from $720.46 per month to 35 Hogse
$770,12 76630 per month for Individual Coverage and from $1,573.62 per month to $773.94 per month for Individual Coverage and from $1,573.62 per month to $1,693.98 Modified
$1,685.38 17,676-78 per month for family coverage. per month for family coverage.
vii. For the coverage period beginning August 1, 2020, through December 31, 2020, the |vii. For the coverage period beginning August 1, 2020, through December 31, 2020, the
state share of the State Group Health Insurance High Deductible Plan Premiums to the state share of the State Group Health Insurance High Deductible Plan Premiums to the

3 executive, legislative and judicial branch agencies, for each employee participating executive, legislative and judicial branch agencies, for each employee participating H

6 in the Spouse Program shall continue to be $786.82 per month for family coverage. in the Spouse Program shall continue to be $786.81 per month for family coverage. 36 ouse
viii. For the coverage period beginning January 1, 2021, the state share of the State |viii. For the coverage period beginning January 1, 2021, the state share of the State
Group Health Insurance High Deductible Plan Program premiums to the executive, Group Health Insurance High Deductible Plan Program premiums to the executive,
legislative, and judicial branch agencies, for each employee participating in the legislative, and judicial branch agencies, for each employee participating in the House

37 Spouse Program shall increase, effective December 1, 2020, from $786.82 per month to Spouse Program shall increase, effective December 1, 2020, from $786.81 per month to 37 Modified

$842.69 838-39 per month for family coverage.

$846.99 per month for family coverage.

12
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2. Premiums Paid by Employees 2. Premiums Paid by Employees
ag a. For the coverage period beginning August 1, 2020, the employee share of the health |a. For the coverage period beginning August 1, 2020, the employee share of the health 38 \dentical
insurance premiums for the standard plans shall continue to be $50 per month for insurance premiums for the standard plans shall continue to be $50 per month for
individual coverage and $180 per month for family coverage. individual coverage and $180 per month for family coverage.
b. For the coverage period beginning August 1, 2020, the employee share of the health [b. For the coverage period beginning August 1, 2020, the employee share of the health
insurance premium for the high deductible health plans shall continue to be $15 per insurance premium for the high deductible health plans shall continue to be $15 per
39 month for individual coverage and $64.30 per month for family coverage. month for individual coverage and $64.30 per month for family coverage. 39 Identical
c. For the coverage period beginning August 1, 2020, the employee share of the health |[c. For the coverage period beginning August 1, 2020, the employee share of the health
insurance premium for the standard plan and the high deductible plan shall continue to|insurance premium for the standard plan and the high deductible plan shall continue to
40 be $8.34 per month for individual coverage and $30 per month for family coverage for |be $8.34 per month for individual coverage and $30 per month for family coverage for 40 Identical
employees filling positions with "agency payall" benefits. employees filling positions with "agency payall®" benefits.
d. For the coverage period beginning August 1, 2020, the employee share of the health |d. For the coverage period beginning August 1, 2020, the employee share of the health
insurance premiums for the standard plans and the high deductible plans shall continue|insurance premiums for the standard plans and the high deductible plans shall continue
41 to be $15 per month for each employee participating in the Spouse Program in to be $15 per month for each employee participating in the Spouse Program in 41 Identica
accordance with section 60P-2.0036, Florida administrative Code. accordance with section 60P-2.0036, Florida administrative Code.
3. Premiums paid by Medicare Participants 3. Premiums paid by Medicare Participants
a. For the coverage period beginning August 1, 2020, through December 31, 2020, the a. For the coverage period beginning August 1, 2020, through December 31, 2020, the
42 monthly premiums for Medicare participants participating in the State Group Health monthly premiums for Medicare participants participating in the State Group Health 42 Identical
Insurance Standard Plan shall continue to be $403.92 for "one eligible”, $1,167.71 for|Insurance Standard Plan shall continue to be $403.92 for "one eligible", $1,167.71 for
"one under/one over", and $807.83 for "both eligible." "one under/one over", and $807.83 for "both eligible."
b. For the coverage period beginning January 1, 2021, the monthly premiums for b. For the coverage period beginning January 1, 2021, the monthly premiums for
Medicare participants participating in the State Group Health Insurance Standard Plan |Medicare participants participating in the State Group Health Insurance Standard Plan
shall increase, effective December 1, 2020, from $403.92 to $430.18 428-16 for "one shall increase, effective December 1, 2020, from $403.92 to $432.19 for "one House
43 eligible," from $1,167.71 to $1,243.63 1723%+%9 for "one under/one over," and from eligible," from $1,167.71 to $1,249.47 for "one under/one over," and from $807.83 to 43 Modified
$807.83 to $860.35 856531 for both eligible. $864.39 for both eligible.
c. For the coverage period beginning August 1, 2020, through December 31, 2020, the c. For the coverage period beginning August 1, 2020, through December 31, 2020, the
monthly premiums for Medicare participants participating in the State Group Health monthly premiums for Medicare participants participating in the State Group Health
44 Insurance High Deductible Plan shall continue to be $304.47 for "one eligible", Insurance High Deductible Plan shall continue to be $304.47 for "one eligiblen”, 44 Identical
$991.61 for "one under/one over", and $608.94 for "both eligible." $991.61 for "one under/one over"”, and $608.94 for "both eligible."
d. For the coverage period beginning January 1, 2021, the monthly premiums for d. For the coverage period beginning January 1, 2021, the monthly premiums for
Medicare participants participating in the State Group High Deductible Plan shall Medicare participants participating in the State Group High Deductible Plan shall
increase, effective December 1, 2020, from $304.47 to $324.26 322+74 for "one increase, effective December 1, 2020, from $304.47 to $325.78 for "one eligible," from House
45 eligible, " from $991.61 to $1,061.06 1855-72 for "one under/one over," and from $991.61 to $1,066.40 for "one under/one over," and from $608.94 to $651.57 for "both 45 Modified

$608.94 to $648.52 645+48 for "both eligible."

eligible."

13
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e. For the coverage period beginning August 1, 2020, the monthly premiums for Medicare|e. For the coverage period beginning August 1, 2020, the monthly premiums for Medicare
participants enrolled in a Health Maintenance Organization Standard Plan or High participants enrolled in a Health Maintenance Organization Standard Plan or High
Deductible Health Plan shall be equal to the negotiated monthly premium for the Deductible Health Plan or a Medicare Advantage Plan shall be equal to the negotiated
46 selected state-contracted Health Maintenance Organization or selected state-contracted|monthly premium for the selected state-contracted Health Maintenance Organization or 46 Senate
plan. selected state-contracted plan.
4. Premiums paid by "Early Retirees" 4. Premiums paid by "Early Retirees"
a. For the coverage period beginning August 1, 2020, an "early retiree" participating |a. For the coverage period beginning August 1, 2020, an "early retiree" participating
in the State Group Health Insurance Standard Plan shall continue to pay a monthly in the State Group Health Insurance Standard Plan shall continue to pay a monthly
premium equal to 100 percent of the total premium charged (state and employee premium equal to 100 percent of the total premium charged (state and employee
contributions) for an active employee participating in the standard plan with the same|contributions) for an active employee participating in the standard plan with the same
coverage. coverage.
b. For the coverage period beginning August 1, 2020, through December 31, 2020, an b. For the coverage period beginning August 1, 2020, through December 31, 2020, an
"early retiree" participating in the State Group Health Insurance High Deductible Plan|"early retiree" participating in the State Group Health Insurance High Deductible Plan House
47 shall continue to pay a monthly premium equal to $687.14 for individual coverage and shall continue to pay a monthly premium equal to $687.14 for individual coverage and 47 Modified

$1,520.29 for family coverage.

c. For the coverage period beginning January 1, 2021, the monthly premiums for an
early retiree participating in the State Group Health Insurance High Deductible Plan
shall increase, effective December 1, 2020, from $687.14 to $736.80 732-98 for
individual coverage and from $1,520.29 to $1,632.05 3,623-45 for family coverage.

$1,520.29 for family coverage.

c. For the coverage period beginning January 1, 2021, the monthly premiums for an
early retiree participating in the State Group Health Insurance High Deductible Plan
shall increase, effective December 1, 2020, from $687.14 to $740.62 for individual
coverage and from $1,520.29 to $1,640.65 for family coverage.
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5. Premiums paid by COBRA participants 5. Premiums paid by COBRA participants
a, For the coverage period beginning August 1, 2020, a COBRA participant participating|a. For the coverage period beginning August 1, 2020, a COBRA participant participating
in the State Group Health Insurance Program shall continue to pay a premium equal to in the State Group Health Insurance Program shdll continue to pay a premium equal to
102 percent of the total premium charged (state and employee contributions) for an 102 percent of the total premium charged (state and employee contributions) for an
active employee participating in the same plan option. active employee participating in the same plan option.
(d) The state Employees' Prescription Drug Program shall be governed by the (d) The state Employees' Prescription Drug Program shall be governed by the provisions
provision's of section 110.12315, Florida Statutes. Under the State Employees' of 5.110.12315, Florida Statutes. Under the State Employees' Prescription Drug
Prescription Drug Program, the following shall apply: Program, the following shall apply:

48 . . e . . e 48 Identical
1. Effective July 1, 2020, for the purpose of encouraging an individual to change from|l. Effective July 1, 2020, for the purpose of encouraging an individual to change from
brand name drugs to generic drugs, the department may continue to waive co-payments brand name drugs to generic drugs, the department may continue to waive co-payments
for a six month supply of a generic statin or a generic proton pump inhibitor. for a six month supply of a generic statin or a genmeric proton pump inhibitor.
2. The State Employees' Prescription Drug Program shall provide coverage for smoking 2. The State Employees' Prescription Drug Program shall provide coverage for smoking
cessation prescription drugs; however, members shall be responsible for appropriate coi{cessation prescription drugs; however, members shall be responsible for appropriate co
payments and deductibles when applicable. payments and deductibles when applicable.
(4) OTHER BENEFITS (4) OTHER BENEFITS
(a) The following items shall be implemented in accordance with the provisions of this|(a) The following items shall be implemented in accordance with the provisions of this
act and with the applicable negotiated collective bargaining agreement: act and with the applicable negotiated collective bargaining agreement:
1. The state shall provide up to six (6) credit hours of tuition-free courses per term|l. The state shall provide up to 8ix (6) credit hours of tuition-free courses per term
at a state university, state college or community college to full-time employees on a |at a state university, state college or community college to full-time employees on a
space available basis as authorized by law. space available basis as authorized by law.
2. The state shall continue to reimburse, at current levels, for replacement of 2. The state shall continue to reimburse, at current levels, for replacement of

49 personal property. personal property. 49 Identica
3. Each agency, at the discretion of the agency head, may expend funds provided in 3. Each agency, at the discretion of the agency head, may expend funds provided in
this act for bar dues and for legal education courses for employees who are required this act for bar dues and for legal education courses for employees who are required
to be a member of the Florida Bar as a condition of employment. to be a member of the Florida Bar as a condition of employment.
4. The state shall continue to provide, at current levels, clothing allowances and 4. The state shall continue to provide, at current levels, clothing allowances and
uniform maintenance and shoe allowances. uniform maintenance and shoe allowances.
(b) All state branches, departments, and agencies which have established or approved (b) All state branches, departments, and agencies which have established or approved
personnel policies for the payment of accumulated and unused annual leave, shall not personnel policies for the payment of accumulated and unused annual leave, shall not

50 provide payment which exceeds a maximum of 480 hours of actual payment to each provide payment which exceeds a maximum of 480 hours of actual payment to each 50 Identica

employee for accumulated and unused annual leave.

employee for accumulated and unused annual leave.
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51

(c) Upon termination of employees in the Senior Management Service, Selected Exempt
Service, or positions with comparable benefits, payments for unused annual leave
credits accrued on the member's last anniversary date shall be prorated at 1/12th of
the last annual amount credited for each month, or portion thereof, worked subsequent
to the member's last anniversary date.

(c) Upon termination of employees in the Senior Management Service, Selected Exempt
Service, or positions with comparable benefits, payments for unused annual leave
credits accrued on the member's last anniversary date shall be prorated at 1/12th of
the last annual amount credited for each month, or portion thereof, worked subsequent
to the member's last anniversary date.

51

Identical

52

(5) PAY ADDITIVES AND OTHER INCENTIVE PROGRAMS

The following pay additives and other incentive programs are authorized for the 2020-
2021 fiscal year from existing agency resources consistent with provisions of sections
110.2035 and 216.251, Florida Statutes, the applicable rules promulgated by the
Department of Management Services and negotiated collective bargaining agreements.

(5) PAY ADDITIVES AND OTHER INCENTIVE PROGRAMS

The following pay additives and other incentive programs are authorized for the 2020-
2021 fiscal year from existing agency resources consistent with provisions of sections
110.2035 and 216.251, Florida Statutes, the applicable rules promulgated by the
Department of Management Services and negotiated collective bargaining agreements.

52

Identical

53

(a) Each agency is authorized to continue to pay, at the levels in effect on June 30,
2007, on-call fees and shift differentials as necessary to perform normal operations
of the agency.

(a) Each agency is authorized to continue to pay, at the levels in effect on June 30,
2007, on-call fees and shift differentials as necessary to perform normal operations
of the agency.

53

Identical

54

(b) Each agency that had a training program in existence on June 30, 2006, which
included granting pay additives to participating employees, is authorized to continue
such training program for the 2020-2021 fiscal year. Such additives shall be granted
under the provisions of the law administrative rules, and collective bargaining
agreements.

(b) Each agency that had a training program in existence on June 30, 2006, which
included granting pay additives to participating employees, is authorized to continue
such training program for the 2020-2021 fiscal year. Such additives shall be granted
under the provisions of the law administrative rules, and collective bargaining
agreements.

54

Identical

55

(c) Each agency is authorized to continue to grant temporary special duties pay
additives to employees assigned additional duties as a result of another employee
being absent from work pursuant to the Family Medical Leave Act or authorized military
leave. The notification process described in section 110.2035(6) (c), Florida Statutes,
does not apply to additives authorized in this paragraph.

(c) Each agency is authorized to continue to grant temporary special duties pay
additives to employees assigned additional duties as a result of another employee
being absent from work pursuant to the Family Medical Leave Act or authorized military
leave. The notification process described in section 110.2035(6) (c), Florida Statutes,
does not apply to additives authorized in this paragraph.

55

Identical

56

(d) Each agency is authorized to grant merit pay increases based on the employee's
exemplary performance as evidenced by a performance evaluation conducted pursuant to
chapter 60L-35, Florida Administrative Code, or a similar performance evaluation
applicable to other pay plans. The Chief Justice may exempt judicial branch employees
from the performance evaluation requirements of this paragraph.

(d) Each agency is authorized to grant merit pay increases based on the employee's
exemplary performance as evidenced by a performance evaluation conducted pursuant to
chapter 60L-35, Florida Administrative Code, or a similar performance evaluation
applicable to other pay plans. The Chief Justice may exempt judicial branch employees
from the performance evaluation requirements of this paragraph.

56

Identical

57

(e) Contingent upon the availability of funds and at the agency head's discretion,
each agency is authorized to grant a temporary special duties pay additive, of up to
15 percent of the employee's base rate of pay, to each employee temporarily deployed
to a facility or area closed due to emergency conditions from another area of the
state that is not closed.

(e) Contingent upon the availability of funds and at the agency head's discretion,
each agency is authorized to grant a temporary special duties pay additive, of up to
15 percent of the employee's base rate of pay, to each employee temporarily deployed
to a facility or area closed due to emergency conditions from another area of the
state that is not closed.

57

Identical
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(f) The Fish and Wildlife Conservation Commission may continue to grant temporary (£) The Fish and Wildlife Conservation Commission may continue to grant temporary
special duty pay additives to law enforcement officers who perform additional duties special duty pay additives to law enforcement officers who perform additional duties
as K-9 handlers, regional recruiters/media coordinators, and breath test as K-9 handlers, regional recruiters/media coordinators, and breath test

58 operators/inspectors, and may grant temporary special duty pay additives to law operators/inspectors, and may grant temporary special duty pay additives to law 58 \dentica
enforcement officers who perform additional duties as offshore patrol vessel crew enforcement officers who perform additional duties as offshore patrol vessel crew
members, special operations group members, and long-term covert investigators. members, special operations group members, and long-term covert investigators.
(g) The Fish and Wildlife Conservation Commission is authorized to grant critical (g) The Fish and Wildlife Conservation Commission is authorized to grant critical
market pay additives to employees residing in and assigned to Lee County, Collier market pay additives to employees residing in and assigned to Lee County, Collier
County, Monroe County, Broward County, or Miami-Dade County, at the levels that the County, Monroce County, Broward County, or Miami-Dade County, at the levels that the
employing agency granted salary increases for similar purposes prior to July 1, 2006. |employing agency granted salary increases for similar purposes prior to July 1, 2006.
These pay additives shall be granted only during the time in which the employee These pay additives shall be granted only during the time in which the employee

59 resides in, and is assigned to duties within, those counties. In no instance may the |resides in, and is assigned to duties within, those counties. In no instance may the 59 Identical
employee receive an adjustment to the employee's base rate of pay and a critical employee receive an adjustment to the employee's base rate of pay and a critical
market pay additive based on the employee residing in and being assigned in the market pay additive based on the employee residing in and being assigned in the
specified counties. specified counties.
(h) The Department of Highway Safety and Motor Vehicles is authorized to grant (h) The Department of Highway Safety and Motor Vehicles is authorized to grant
critical market pay additives to sworn law enforcement officers residing in and critical market pay additives to sworn law enforcement officers residing in and
assigned to: assigned to:
1. Lee County, Collier County, or Monroe County, at the levels that the employing l. Lee County, Collier County, or Monroe County, at the levels that the employing
agency granted salary increases for similar purposes prior to July 1, 2006; agency granted salary increases for similar purposes prior to July 1, 2006;
2. Hillsborough, Orange, Pinellas, Duval, Marion, and Escambia counties, at $5,000, 2. Hillsborough, Orange, Pinellas, Duval, Marion, and Escambia counties, at $5,000,
or, in lieu thereof, an equivalent salary adjustment that was made during Fiscal Year |or, in lieu thereof, an equivalent salary adjustment that was made during Fiscal Year
2015-2016; 2015-2016;

60 60 Senate
3. Baker, Clay, Charlotte, Flagler, Nassau, Osceocla, Pasco, Santa Rosa and St. Johns 3. Alachua, Baker, Brevard, Clay, Charlotte, Flagler, Manatee, Nassau, Osceola, Pasco,
Counties at $5,000. Sarasota, Santa Rosa, St. Johng, and Volusia Counties at $5,000.

These critical market pay additives and equivalent salary adjustment may be granted
only during the time in which the employee resides in, and is assigned to duties
within, those counties. In no instance may the employee receive an adjustment to the
employee's base rate of pay and a critical market pay additive based on the employee
residing in and being assigned in the specified counties.

These critical market pay additives and equivalent salary adjustment may be granted
only during the time in which the employee resides in, and is assigned to duties
within, those counties. In no instance may the employee receive an adjustment to the
employee's base rate of pay and a critical market pay additive based on the employee
residing in and being assigned in the specified counties.
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61

(i) The Department of Highway Safety and Motor Vehicles may grant special duty pay
additives of $2,000 for law enforcement officers who perform additional duties as K-9
handlers; felony officers; criminal interdiction officers; criminal investigation and
intelligence officers; new recruit background checks and training, and technical
support officers; drug recognition experts; hazardous material squad members;
compliance investigation squad members; motorcycle squad members; Quick Response Force
Team; or Florida Advanced Investigation and Reconstruction Teams.

(i) The Department of Highway Safety and Motor Vehicles may grant special duty pay
additives of $2,000 for law enforcement officers who perform additional duties as K-9
handlers; felony officers; criminal interdiction officers; criminal investigation and
intelligence officers; new recruit background checks and training, and technical
support officers; drug recognition experts; hazardous material squad members;
compliance investigation squad members; motorcycle squad members; Quick Response Force
Team; Honor Guard; or Florida Advanced Investigation and Reconstruction Teams.

61

Senate

62

(j) The Department of Highway Safety and Motor Vehicles may provide a critical market
pay additive of $1,300 to non-sworn Florida Highway Patrol personnel working and
residing in Miami-Dade and Broward counties. These critical market pay additives shall
be granted during the time the employee resides in, and is assigned duties within,
those counties.

(j) The Department of Highway Safety and Motor Vehicles may provide a critical market
pay additive of $1,300 to non-sworn Florida Highway Patrol personnel working and
residing in Miami-Dade and Broward counties. These critical market pay additives shall
be granted during the time the employee resides in, and is assigned duties within,
those counties.

62

Identical

63

(k) The Department of Highway Safety and Motor Vehicles is authorized to continue to
grant a pay additive of $162.50 per pay period for law enforcement officers assigned
to the Office of Motor Carrier Compliance who maintain certification by the Commercial
Vehicle Safety Alliance.

(k) The Department of Highway Safety and Motor Vehicles is authorized to continue to
grant a pay additive of $162.50 per pay period for law enforcement officers assigned
to the Office of Motor Carrier Compliance who maintain certification by the Commercial
Vehicle Safety Alliance.

63

Identical

64

(1) The Department of Transportation is authorized to continue its training program
for employees in the areas of transportation engineering, right-of-way acquisition,
relocation benefits administration, right-of-way property management, real estate
appraisal, and business valuation under the same guidelines established for the
training program prior to June 30, 2006.

(1) The Department of Transportation is authorized to continue its training program
for employees in the areas of transportation engineering, right-of-way acquisition,
relocation benefits administration, right-of-way property management, real estate
appraisal, and business valuation under the same guidelines established for the
training program prior to June 30, 2006.

64

Identical

65

(m) The Department of Corrections may continue to grant hazardous duty pay additives,
as necessary, to those employees agssigned to the Department of Corrections
institutions' Rapid Response Teams (including the baton, shotgun, and chemical agent
teams) and the Correctional Emergency Response Teams.

(m) The Department of Corrections may continue to grant hazardous duty pay additives,
as necessary, to those employees assigned to the Department of Corrections
institutions' Rapid Response Teams (including the baton, shotgun, and chemical agent
teams) and the Correctional Emergency Response Teams.

65

Identical
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(n) The Department of Corrections may continue to grant a temporary special duties pay|(n) The Department of Corrections may continue to grant a temporary special duties pay
additive of up to 10 percent of the employee's base rate of pay for each certified additive of up to 10 percent of the employee's base rate of pay for each certified
correctional officer (class code 8003); certified correctional officer sergeant (class|correctional officer (class code 8003); certified correctional officer sergeant (class
code 8005); certified correctional officer lieutenant (class code 8011), and certified|code 8005); certified correctional officer lieutenant (class code 8011), and certified
correctional officer captain (class code 8013). For purposes of determining correctional officer captain (class code 8013). For purposes of determining
eligibility for this special pay additive, the term "certified"” means the employee has|eligibility for this special pay additive, the term "certified” means the employee has
obtained a correctional behavioral mental health certification as provided through the|obtained a correctional behawvioral mental health certification as provided through the
American Correctional Association. Such additive may be awarded only during the time departmentaAmeriean—Correctional Asseeiatien. To be certified, a correctional officer
the certified officer is employed in an assigned mental health unit post. must: (a) initially complete 5 courses congigting of a total of 54 hours of
instruction taught by a department instructor with a correctional officer behavioral
mental health certification through the American Correctional Association; (b) upon Senate
66 completing that ingtruction, satisfactorily pass a department examination; and (¢) 66 Modified
twice each year satisfactorily complete 16 additional hourg of training and an
examination, including in the year the correctional officer satisfies (a) and (b).
The coursges and training must educate correctional officers in identifying symptoms of
mental illness in prisoners while helping to foster a gafer environment for inmates
with mental ilinegs. Such additive may be awarded only during the time the certified
officer is employed full time in an assigned mental health unit post.
(o) The Department of Corrections may continue to grant a one-time $1,000 hiring bonus|(o) The Department of Corrections may continue to grant a one-time $1,000 hiring bonus
to newly-hired correctional officers (class code 8003) who are hired to fill positions|to newly-hired correctional officers (class code 8003) who are hired to fill positions
at a correctional institution that had a vacancy rate for such positions of more than |at a correctional institution that had a vacancy rate for such positions of more than
10 percent for the preceding calendar quarter. The bonus may not be awarded before the|l0 percent for the preceding calendar quarter. The bonus may not be awarded before the
67 officer obtains his or her correctional officer certification. Current employees and |officer obtains his or her correctional officer certification. Current employees and 67 Identical
former employees who have had a break in service with the Department of Corrections of |former employees who have had a break in service with the Department of Corrections of
31 days or less, are not eligible for this bonus. 31 days or less, are not eligible for this bonus.
(p) The Department of Corrections may grant a one-time $1,000 hiring bonus to newly (p) The Department of Corrections may grant a one-time $1,000 hiring bonus to newly
hired teachers and instructors (class codes 1313, 1315, 4133, 8085, 8093, 9095) at a hired teachers and instructors (class codes 1313, 1315, 4133, 8085, 8093, 9095) at a
correctional institution. Current employees and former employees who have had a break |correctional institution. Current employees and former employees who have had a break
68 in service with the Department of Corrections of 31 days or less, are not eligible for|in service with the Department of Corrections of 31 days or less, are not eligible for 68 Identical

this bonus.

this bonus.
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(g) The Department of Children and Families may grant a temporary special duties pay (q) The Department of Children and Families may grant a temporary special duties pay
additive of 5 percent of the employee's base rate of pay to: additive of 5 percent of the employee's base rate of pay to:
1. All employees in the Human Services Worker I, Human Services Worker II, and Unit 1. All employees in the Human Services Worker I, Human Services Worker II, and Unit
Treatment and Rehabilitation Specialist classes who work within the 13-1E, 13-1W, 32N, |Treatment and Rehabilitation Specialist classes who work within the 13-1E, 13-1wW, 32N,
or 328 living areas at the Northeast Florida State Hospital. Such additive may be or 32S living areas at the Northeast Florida State Hospital. Such additive may be
awarded only during the time the employees work within those living areas at the awarded only during the time the employees work within those living areas at the
Northeast Florida State Hospital. Northeast Florida State Hospital.
2. All employees in the Human Services Worker I, Human Services Worker II, and Unit 2. All employees in the Human Services Worker I, Human Services Worker II, and Unit
Treatment and Rehabilitation Specialist classes who work within the Specialty Care Treatment and Rehabilitation Specialist classes who work within the Specialty Care
Unit or Medical Services Unit at the Florida State Hospital. Such additive may be Unit or Medical Services Unit at the Florida State Hospital. Such additive may be

69 awarded only during the time those employees work within the Specialty Care Unit or awarded only during the time those employees work within the Specialty Care Unit or 69 Identica
Medical Services Unit at the Florida State Hospital. Medical Services Unit at the Florida State Hospital.
3. All employees in Child Protective Investigator and Senior Child Protective 3. All employees in Child Protective Investigator and Senior Child Protective
Investigator classes who work in a weekend unit. Such additive may be awarded only Investigator classes who work in a weekend unit. Such additive may be awarded only
during the time such employees work in a weekend unit. during the time such employees work in a weekend unit.
4. All Adult Registry Counselors who work in a weekend unit at the Abuse Hotline. Such|4. All Adult Registry Counselors who work in a weekend unit at the Abuse Hotline. Such
additive may be awarded only during the time such employees work in a weekend unit. additive may be awarded only during the time such employees work in a weekend unit.
(r) The Department of Financial Services may grant special duty pay additives of (r) The Department of Financial Services may grant special duty pay additives of

70 $2,000 for law enforcement officers who perform additional duties as K-9 handlers. $2,000 for law enforcement officers who perform additional duties as K-9 handlers. 70 Identica
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71

(8) Effective July 1, 2020, funds are provided in Specific Appropriation 2014B for the
Department of Corrections to authorize and grant a critical market pay additive of
$2,000 to address high vacancy rates of correctional officers assigned to state
operated institutions at the following facilities:

1. Columbia Correctional Institution, Franklin Correctional Institution, Gulf
Correctional Institution, Hamilton Correctional Institution, Madison Correctional
Institution, Mayo Correctional Institution, Northwest Florida Reception Center,
Suwannee Correctional Institution, and Taylor Correctiomnal Institution.

These critical market pay additives for correctional officers in the following
classification codes: Correctional Officer (8003); Correctional Officer Sergeant
(8005) ; Correctional Officer Lieutenant (8011); and Correctional Officer Captain
(8013), may be granted only during the time in which a correctional officer is
assigned to duties within those state operated institutional facilities.

71

Senate

72

(6) COLLECTIVE BARGAINING

(a) All collective bargaining issues at impasse between the State of Florida and
AFSCME Council 79, the Federation of Public Employeeg, the Federation of Physiciang
and Dentists, the Florida Fire Service Association, the Police Benevolent Association,
and the Florida Nurges Aggociation rel W inguran nefi

economic issues shall be resolved pursuant to the instructions provided under Item

“(1) EMPLOYEE AND OFFICER MPENSATION,” Item “ (2 PECIAL PAY I # Ttem %
BENEFITS, HEALTH, LIFE, AND DISABRILITY INSURANCE,” Ttem “(4) OTHER BENEFITS,” and Item
W(5) PAY ADDITIVES AND OTHER INCENTIVE PROGRAMS ,” and other legislation enacted to
implement this act. i m b5 i gaini
resolved—by the Legislatures

(6) COLLECTIVE BARGAINING

All collective bargaining issues at impasse relating to mandatory subjects of
collective bargaining shall be resolved by the Legislature.

72

House
Modified

73

SECTION ?2??. The unexpended balance of funds provided to the Executive Office of the

Governor in Specific Appropriations 2623, 2624, 2636, and 2637 of chapter 2019-115,
Laws of Florida, and subsequently distributed through budget amendment EOG#B2020-0021

for th 11 ion of the I ropriations in ifi¢c Appropriations 2624 an

2637, shall revert and is appropriated for Fiscal Year 2020-21 for the same purposges.

73

New
Language
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Funds specified above from each trust fund shall be transferred in four equal Funds specified above from each trust fund shall be transferred in four equal
installments on a quarterly basis during the fiscal year, except for funds from the installments on a quarterly basis during the fiscal year.

76 Local Government Housing Trust Fund and the State Housing Trust Fund, which shall 76 Seng}e
transfer fifty percent by March 1, 2021, and fifty percent by June 30, 2021. This seetion shall take effeet upon becoming—law- Modified
SECTION 63. The Chief Financial Officer shall transfer $300,000,000 from the General SECTION 68. The Chief Financial Officer is hereby authorized to transfer $100,000,000
Revenue Fund to the Budget Stabilization Fund for Fiscal Year 2020-2021, as authorized|from the General Revenue Fund to the Budget Stabilization Fund for Fiscal Year 2020-

77 by Article III, section 19(g) of the Florida Constitution. 2021, as required by s.19(g) Article III of the Constitution of the State of Florida. 77 Senate
SECTION 64. Any section of this act, or any appropriation herein contained, if found |SECTION 69. Any section of this act, or any appropriation herein contained, if found
to be invalid shall in no way affect other sections or specific appropriations to be invalid shall in no way affect other sections or specific appropriations R

78 . . : . : 78 Identical
contained in this act. contained in this act.

SECTION 65. Except as otherwise provided herein, this act shall take effect July 1, SECTION 70. Except as otherwise provided herein, this act shall take effect July 1,
2020, or upon becoming law, whichever occurs later; however, if this act becomes law [2020, or upon becoming law, whichever occurs later; however, if this act becomes law
79 after July 1, 2020, then it shall operate retroactively to July 1, 2020. after July 1, 2020, then it shall operate retroactively to July 1, 2020. 79 Identical
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